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Employer: 01.561.064/0001-24 / Number of employees: 226

Salary differences between women and men: The median salary of women is equivalent to Factors that may explain the observed differences:

91.1% of what is earned by men. The average salary was equivalent to 91.3%. a) Composition of total employees by gender, ethnicity, and race
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By major occupational group, the difference (%) in women’s salaries compared to men’s b) Compensation criteria and actions to ensure diversity

will be shown when it is greater or less than 100:
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Hiring policies for women (Black, with disabilities, in situations of violence, heads of household,
_ ) _ . e o LGBTQIA+, Indigenous)

For each occupational group where the difference calculation for hiring salary or average compensation is not shown, one of the following six reasons may apply: (1) fewer
than three women; (2) fewer than three men; (3) no women; (4) no men; (5) fewer than three men and fewer than three women in that occupational group; (6) no men and no

women in that ocoupational - group. Policies for promoting women to leadership and management positions
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